OUT FROM
THE SHADOW

2021 annual report

A MESSAGE FROM OUR CEO +
BOARD CHAIR
This year, the pandemic continued to create
immeasurable challenges worldwide; and it
pushed the true scale of the inequities out of
the shadows.
The pandemic shone a light on the
disproportionate economic, health and social
impacts on cis and trans women, Two-spirit and
gender-diverse people. Gender inequity was
seen both in the impact on women in frontline
roles, and in the concentration of women in
service sector jobs – both of which have been
greatly affected by the pandemic.
Further to this, 2021 saw the undeniable truth of
cultural genocide brought into the light
through the discovery of Indigenous grave sites
around residential schools in our community.
This bright light forced a nation-wide
recognition of racism and reckoning with
history, that gave voice to Indigenous
communities that have been telling this truth
for far too long, their voices and truth
relegated to the shadows. Racism was and
continues to be the largest factor preventing
us from achieving equity.

Lastly, the pandemic forced us to rely on
institutional systems that were meant to
support us. However, it became clear
that the needs of low-income individuals,
people with disabilities, members of
2SLGBTQIA+
communities,
Black,
Indigenous, and racialized people,
newcomers, refugees, immigrants, and
those
in
non-traditional
fields
of
employment all faced insurmountable
barriers in trying to access these supports.
These institutions of support failed our
marginalized communities.
As these truths emerged from the
shadow, YWCA Regina worked to
acknowledge its history and privilege and
used these to be catalysts for change. In
addition to a new strategic plan that sets
out to ignite the equitable inclusion of
women and families in all facets of our
community, YWCA Regina committed to
dismantling colonial practices and
viewpoints, purposefully and authentically
including gender and sexually diverse
people and developing knowledge
about Black racism in our community.
In 2021, we continued to rise to the
challenges posed by the pandemic and
shone a light on the truths hidden in the
shadows for far too long.

Left: YWCA CEO Melissa Coomber-Bendtsen
Right: YWCA Board of Directors Chair, Leah Sharpe

1

2

YWCA REGINA: WHO WE ARE
YWCA Regina Leadership Team:

Melissa Coomber-Bendtsen,
CEO

Alexis Losie, Senior Director
of Operations

Cora Sellers, Senior Director
of Women’s Housing

Chelsey Lemke, Senior
Director of Development

Tara Molson, Senior Director
of Community Programs and
Childcare

Jessica Gordon, Senior
Director of Indigenous
Relations

Neil Hintz, Senior Director of
Children’s Housing

Erin Halliday, Senior Director
of Finance

ywca regina's 2021 board
of directors:

YWCA's Staff are a diverse demographic
serving a diverse community:

Leah Sharpe, Board Chair
Terri Lamb, Board Co-Vice Chair
Chelsey Berrecloth, Board Co-Vice
Chair
Deidre Donaldson-Meyer, Past Chair
Barbara Byers
Lois Vanderhooft
Chasity Delorme
Wuraola Dasylva
17%
Sophie Ferre
have a
Karastin Michalycia
visible/invisible
disability
Megan Byers
Cassandra Klassen
Nordika Dussion

86%

identify as
women

12%

identify as
2slgbtqia+

23%

are
indigenous

30%

are members of
a racialized
community

PUSHING BACK THE SHADOW
The gendered and intersectional impacts of
the Covid-19 Pandemic are undeniable in
their scale - the United Nations has coined
the term 'shadow pandemic' to address the
disturbing rise in domestic violence and
gendered implications of the pandemic.
Federal government officials reported an
increase in domestic violence rates of 20 to
30 per cent.
And violence is only one of the ways
women, particularly Black, Indigenous,
Racialized, Two-Spirit and Gender Diverse
women, have been impacted by the
pandemic.
In Canada, 56 per cent of women workers
are concentrated in occupations in the
5Cs: caring, cashiering, cleaning, catering,
and clerical functions. By March, 2020, 63
per cent of job losses were experienced by
women.
As remote work, closures of childcare
centres, and shuttering of other community
supports happened, the already existing
imbalance of unpaid labour for women
grew – according to Oxfam, women’s
unpaid labour amounts to about $10.8
trillion USD. A Statistics Canada survey found
that racialized communities reported higher
rates of job loss and reduction of hours than
white respondents during the pandemic.
Racialized
women were

2X

more likely
to leave the
workforce
due to care
responsibilities

63%
of pandemic
job losses were
experienced
by women

Source: Sultana, A. & Ravanera, C. (2020, July 28). A Feminist Economic Recovery Plan
for Canada: Making the Economy Work for Everyone. The Institute for Gender and the
Economy (GATE) and YWCA Canada.

20 - 30%

increase in
domestic violence
across Canada

Our doors remained
open during the
pandemic:

990

women and children in
YWCA shelters and
homes in 2021

An economic recovery that does not
consider these gendered and intersectional
impacts of the pandemic leaves the truth of
inequity in the shadow. We are striving to
push these realities into the light, and
challenge them head on.
Through the entire pandemic, and through
2021, our doors did not close. We continued
to house as many women facing violence
and homelessness as we could. 163 women
and children fleeing violence found a safe
place at Isabel Johnson Shelter. 355 women
and 104 children found shelter and support
at My Aunt’s Place, and 225 women found
stability and a fresh start at Kikinaw
Residence.
Our Childcare Centres did not close their
doors – we continued to offer 322 licensed
spaces across 5 Childcare Centres thriving
especially to meet the needs of working
families.
Pushing
the
shadow
back
means
meaningful investment and action in
addressing these complex and intersecting
impacts on women. In 2021, we were
committed to pushing back. We took up this
call to action by investing in the economic
future of women.
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BRIGHT FUTURES FOR YOUTH
During the pandemic, Canadian
women experienced declines in
employment at twice the rate of men,
and in recoveries from job loss, men
gained employment 2X sooner than
women.
Discrimination, intersectional barriers,
lack of access to childcare, and many
more
factors
impact
the
unemployment experience for women
and gender-diverse people. That is why
meaningful investment into solutions is
integral.
In 2021, YWCA Regina offered the
Youth Employment Program (YEP),
serving 35 women, gender-diverse, and
Two-Spirit Youth (ages 15-30).
The aim of the program is to assist these
youth in navigating the labour market,
helping them successfully transition into
employment. This is done by supporting
the complex needs of youth facing
barriers to skill development and
knowledge in a way that is personcentred, focusing on mentorship and
experience.
In 2021, 100% of participants identified
as Indigenous, and 100% were
involuntarily NEET (not employed, or in
education or training). Participants
were facing multi-faceted barriers to
employment like homelessness, mental
health substance use issues, domestic
violence, a lack of childcare, and
others.
Working with local businesses and
companies, students were able to gain
meaningful work experience in paid
positions.

Following the first YEP Session in 2021, 1/3 of
participants went on to pursue post-secondary
education, and 1/3 are still employed today.
YWCA Regina continues to offer YEP and pushes
back against the barriers that disenfranchise
Indigenous women, especially young women. A
diverse workforce will be integral to an
equitable pandemic recovery.
"I feel way more secure and confident about
getting jobs in the future. I used to be so scared I
would be jobless and homeless, but now I have
a resume, certificates, I know how to do
interviews and I feel so much better about my
future."
- YEP 2021 Participant

1/3
of Session 1 participants
employed following
program. 1/3 moved on to
post-secondary education.

100%
of 2021 participants
were Indigenous
Women

of Indigenous workers are
in sectors at high risk of
automation.

On average, Indigenous
women earn 65 cents to the
dollar, compared to nonIndigenous men.

"I went from having a one-page resume and
only one past job experience, to gaining fulltime employment with a really great company
and environment. I am super grateful to have
had the opportunity."
- YEP 2021 Participant
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IN ACTION . . .

Childcare matters, all year long. In the summer of 2021, 47
kids took part in the Power of Being A Girl summer camps.

99 Power of Being a Girl and Thrive
Campers
105 before & after school placements
offered
322 licensed childcare spaces
offered

"As we leave our kids there, we spend our
day with a feeling of security because we
know that they are well taken care of with
effectiveness, professionalism and wellbeing. The activities at YWCA provide
developmental tools we would hardly be
able to provide at home, so with them at
Sally's Place we have the certainty of
having them developing and learning skills
and abilities needed for their age in a
great way. That's why we recommend
YWCA."
- YWCA Childcare Parent, Lucas

"The programming offered through CEV has helped my
children cope with lots of things. How to heal from
witnessing violence, and finding hobbies and interest
that make them feel good. I also needed the group:
listening to other moms and knowing I wasn’t the only
one going through violence with my family helped me,
it helped me to focus on healing with my children."
- 2021 Children Exposed to Violence Participant

115 kids and 28 moms
supported through
healing in the Children
Exposed to Violence
Program

. . . IN THE COMMUNITY

Clockwise from left: Children's Housing Staff gathering traditional medicines in July | CEO Melissa Coomber-Bendtsen and our
top fundraisers at Walk A Mile in Her Shoes 2021 | YWCA Regina's Run Club participants during Queen City Marathon | YWCA
Regina's mini Pride Parade | Outreach Staff showing support on MMIWG2S Day of Awareness | YWCA joins community
partners for National Day of Remembrance and Action on Violence Against Women | YWCA residents and staff doing a virtual
walk for Coldest Night of the Year | YWCA Staff showing support during International Women's Day 2021.
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SHINING LIGHT ON DARK TRUTHS
2021 was a year of reckoning for many
Canadians – the uncovery of thousands of
unmarked gravesites at residential schools
across
Canada
shone
a
light
on
uncomfortable truths that long lived in the
shadows. Truths that must be told and known,
before a path toward reconciliation can be
forged.
This commitment to truth telling and righting
the many and continuing wrongs committed
against Indigenous Peoples is integral to the
work we do every day.
YWCA Regina operates 4 homes for children
in care. The goal of these homes is to create a
safe, secure, home environment so children
can be fully supported, as well as have
engagement and connection with Indigenous
cultural traditions. Ultimately, our homes also
seek
to
foster
and
facilitate
family
reunification.

Currently, 86% of children in the care of
the Ministry of Social Services in
Saskatchewan are Indigenous. Selfidentity, cultural connection, and active
decolonization of institutions is key – In
2021,
national
awareness
of
the
intergenerational impacts of residential
schooling, the sixties scoop, and ongoing
family separation grew. “Every Child
Matters” became an established rallying
call for change – and this call must be
answered in the work we do with today’s
Indigenous children, and it must happen
now.
We have worked and continue to work at
providing individual access to maintaining
and gaining a sense of Indigenous self
identity by building on cultural services –
accessing ceremony, teachings, regalia,
drums, rattles, on the land medicine
picking and so much more to offer lived
and practiced traditions to the children
living in care at YWCA Regina.
Our Children’s Homes have an in-house
Elder, specialized Elder, Knowledge as well
as Language Keeper teachings and
participation in ceremony, to ensure
children are provided appropriate care
and cultural support.
We ensure that children are loved,
connected to their Indigenous identity
and understand where they come from,
and that they have a sense of support
and community with which they are
guided into the future.

Continued on next page

Left: We joined protestors calling for change following the
discovery of unmarked graves at the Marieval Residential
School site.
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The frontline staff who work
directly with our children
and their families, whether
they are Indigenous or not,
also learn from Elders,
Knowledge and Language
keepers and have their work
guided to be culturally
relevant and safe, based on
Indigenous kinship and ways
of knowing.
YWCA Regina recognizes
and acknowledges that we
are still participating in a
system of family separation –
but we will not be complicit.
We are pushing back the
shadow of complacency by
ensuring our programming is
developed by, for, and with
the
Indigenous
Peoples
whose truth has been
pushed into the shadows of
our national narrative for
generations.

Above: On May 5, MMIWG2S Day of Awareness, dancers Tianna Sangwais
and Dezirae Tootoosis joined us to mark the day and raise awareness.

YWCA Regina employs a Senior Director of Indigenous
Relations to guide decolonial practices and policy
development. The work being done here will become
a template for other YWCA Associations in Canada in
the development of Indigenous relations and
programming.

YWCA is committed to systemic change and to actions that further justice, truth, and
reconciliation.
Our Strategic Anti-Colonialism Framework highlights key commitments for Change:
Implementing Truth Telling Practices
Anti-Colonial Internal Policies
Anti-Colonial Systems Change
Governance Change
Through the commitments for change, the YWCA Regina will achieve the following
outcomes:
Truth is reflected within the foundation of the organizations and that the organization is
held accountable to meet the TRC calls to action
YWCA is a culturally safe and supportive organization for Indigenous staff and board
members
YWCA actively participates in de-colonizing systems and institutions in our community
Contact us for further details on our Anti-Colonialism Framework and how we are implementing change.

OUT OF THE SHADOW OF STIGMA
In 2021, we recognized the
fundamental need for personcentred,
anti-colonial
and
holistic approaches to harm
reduction in our community and
increased our work in this area.
At YWCA Regina, the majority of
those we work with have been
impacted by intergenerational
poverty and trauma stemming
from
colonization,
racism,
cultural disconnection, systemic
discrimination, stigma, family
fragmentation, mental health
problems and addictions. We
serve those facing homelessness
and many also experience
violence and abuse: Addictions
and poor mental health are
intricately
intertwined
with
homelessness and violence. The
issues facing our clients are
complex and mutli-faceted, and
must be treated as such.
At YWCA Regina, we meet
people where they are, and
work with them to help them get
to where they want to be. Harm
reduction methods are integral
to this goal.
We are working to bring the
topic of substance use and harm
reduction out of the shadow of
stigma in which it has long
existed.
Understanding
that
harm reduction is a traumainformed, person-centred, and
holistic practice involving many
different methods challenges
misconceptions and ultimately,
saves lives.

22 clients supported in December
3 clients in emergency shelter placed in
Kikinaw and supported in recovery goals
Harm reduction literature, health supplies,
and recovery workbooks created for clients
Staff and residents trained in Naloxone use
and harm reduction principles
Harm reduction and recovery support group
created for clients
One-to-one support provided for clients
coping with substance use disorder
Harm reduction art therapy events facilitated
for clients
NALOXONE

Naloxone and safe substance use supplies
provided for clients

Pictured is artwork by
"J", created during an
Indigenous Harm
Reduction Art
Workshop.
This piece was
selected for a
published colouring
book. J's is inspired by
addiction, mental
health, culture, hope,
and education.
J hopes her artwork
builds awareness and
helps others cope
with trauma and
identity issues. We
thank J for graciously
sharing her artistry
with us.
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SHINING A LIGHT ON THE
FRONTLINE
The gendered implications of the
shadow pandemic impact all facets of
society. Data shows that 56% of
women workers are concentrated in
occupations classified as the 5Cs:
caring, cashiering, catering, cleaning,
and clerical functions. According to
the Ontario Nonprofit Network, over
7o% of charity and non-profit workers
are women. Here at YWCA Regina,
and across Canada, women have
been on the frontlines, pushing back
against inequities and working to meet
the changing and growing needs of
the marginalized groups left in the
shadows.
Our frontline staff - support services
staff, shelter counsellors, outreach
coordinators,
early
childhood
educators, and more, are doing this
work every day.

7,391

287
individuals
served by
Outreach
Services

"In 2021, I saw our organization ensure a client
could receive dentures, a procedure that
drastically improved their quality of life. I saw
a woman spend Christmas in her own home
for the first time in 15 years, after being stably
housed. I've watched our organization step up
and address shortfalls in funding that would
have resulted in evictions otherwise. I watched
7 family reunifications, and I was part of
ensuring every family we work with in
Outreach had some Christmas magic.
The day-to-day support we provide is
incredibly appreciated and needed - it
reminds me that human connection is
sometimes the best medicine."

high-need items
distributed at our
front desk in 2021

erty
8 anti-pov
nded
rallies atte
support
by staff in
of clients

- YWCA Outreach Coordinator,
Morgan Dominix

Outreach Manager,
Bernard, showing
support of
improving income
supports in
Saskatchewan.

INTO THE LIGHT
Meet Kayla Lavallee:
Kayla is a part-time shelter counsellor at
YWCA Regina, helping our residents
navigate
homelessness,
trauma,
and
healing, while also taking classes in
Indigenous Social Work. In 2021, Kayla's
situation looked very different: she was
coping with debilitating mental health
issues, a young mother, facing relationship
breakdown and loss of community. She was
lonely, anxious, and grieving her loss of
independence. Even small things like
making appointments or riding the bus felt
overwhelming. She was referred to YWCA's
Outreach Services, where things started to
change as she received support in
accessing mental health services and
setting goals for her future - she knew she
wanted to improve her mental health and
seek job training.
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When the first sessions of YWCA's Youth
Employment Program were offered, Kayla
signed up. Despite her anxiety and
nervousness of working with people, Kayla
came to every session, sat at the front, and
listened attentively. When asked what sort of
work she'd like to pursue in her work
placement, Kayla first thought that clerical
work or working with animals was right for
her - she had never had a job before, and
faced a lot of social anxiety.
But
the
program
coordinators
saw
something else - a strong and caring
woman, who could do more - whose eyes lit
up whenever she had an opportunity to
help someone else. She was placed in a
shelter counsellor assistant role at YWCA's
Kikinaw Residence.
She learned to use her voice, grow her
confidence, and learn challenging skills.
From that point onward, Kayla knew her
path forward: Building her career in
advocating for Indigenous women. She
enrolled in University, and was offered a job
as a part-time shelter counsellor with YWCA
Regina. The support she received changed
the story for her, and was the catalyst she
needed to believe in herself, and meet her
goals.

THANK YOU TO OUR DONORS
The work of YWCA Regina
would not be possible
without
the
meaningful
support of each and every
donor. We want to thank the
following individuals and
organizations who made
contributions
exceeding
$250 in 2021. In addition, we
want to thank every single
donor not listed here,
including our anonymous
donors - every donation
counts.
Adam Hicks
Adynea and Blair Russel
Anthea Fritz
Bernadette McIntryre
Beryl Forgay
Bob and Myrna Linner
Brad and Susan Hertz
Brenda Welsh
Brenda and Ken Leach
Brent Tkachuk
Buffy Sainte-Marie
Carol Norman
Celeste York
Celia Overend
Chantel MacCorquodale
Charles Sadzamare
Christina Cullen
Clara Mann
Colin Hodge
Daljinder Brar
Danielle Bananish
Danny Agar
Darrell Ruchotzke
Darren and Iris Howden
David Bamford
Denise Porter
Denise and Keith Black
Dianne Swanson
Donald Mackay
Donna Losie
Doris and Ron Burdon
Elizabeth Hicks
Elva Kyle
Eric Dillon
Gayl Hipperson
George Partyka
Gina Grandy
Harold and Jean Mackay
Heather Dootoff
Heather Korvemaker

Iris Nicholaichuk
Jane Welsh and the Welsh
Family
Jason Drummond
Jeff Petryna
Jenny Hart
Jesse Clayton
Jill Thornton
Jim McCallum
Jim Kenyon
Jolene Prosser
Josephine Szumlak
Kathy Willner
Kathy Undseth and Doug
Moen
Kayla Punshon
Kelsey van Dyke
Ken Pickering
Kyra Ives
Lansea Delgaty
Lauren Langstaff
Leanne Wright
Leanne Black
Lyn Goldman
Lynn and David Thera
Marcia Wickenheiser
Marena Charron
Maria Tvarosek
Mary Weimer
Megan Byers
Melodie Lawrek
Michelle Al-Katib
Mo Bundon
Nadine Welisch-Moore
Neil Paskewitz
Pamela Lothian
Paul Daeninck
Paul Fletcher
Rochelle Beaujot
Ron Styles
Ron and Lori Jones
Ryan Beaujot
Ryan Sucher
S M Humphries
Sandra Taylor
Sean Cross
Shawn Silzer
Shelley Miazga
Stephanie Dunn
Susan Armitage
Suzy Yim
Terina Shaw
Terry and Deb Jordan

Timothy Armstrong
Tina Beaudry-Mellor
Tina Svedahl
Tyler Packham
Wendy Bonish
Wendy Paquin
1080 Architecture, Planning
and Interiors
ABADOO Promotion Group
Access Communications
Affinity Credit Union
ALFA Engineering Ltd.
All-Fix Construction &
Renovation
Avana Enterprises
Blue Sea Foundation Inc
Brew Ninja Software Inc.
Bronco Plumbing and
Heating
Caltec Flooring Ltd
Canada Life/ Great West
Life
Canadian Progress Club
Regina Wascana
Capital Auto Mall
Clearlite Glass Ltd
Conexus Credit Union
Co-operators
Core Benefits
Cornwall Centre
Crestview Chrysler
Crosby Hanna & Associates
CUPE 5430 womens comm
CUPE Saskatchewan
Delco Security
Denouden Real Estate &
Co.
Dr Allison Mang Dental Prof
Corp
Dusyk & Barlow
Dynamic Core Benefits Inc.
Ecole White City School
Economic Development
Regina Inc.
Emerald Park Home
Hardware Building Centre
Estate of Clinton Oliver
White
Evolution Painting
Farm Credit Canada
FMC of Canada Limited
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Gardiner Family Foundation
Gerrand Rath Johnson LLP
HBI Office Plus
HDA Engineering Ltd.
Hillberg & Berk
IG Wealth Management
Investors Group Financial
Services Inc
IQmetrix Software
Development Corp
ISM Canada, An IBM
Company
JC Realty Regina
KBM Resources Group
Kellie Garrett Enterprises
KSP Technology Inc.
Lily Street Foundation
Loraas Disposal South Ltd.
Lumsden Drugs Corp
MacPherson Engineering
Inc.
Marathon Mechanical
(2010) Inc
Marquardt Mechanical ULC
Maunders McNeil
Foundation Inc.
memoryKPR
Metis Nation Saskatchewan
Midwest Cash Ltd.
Miller Thomson LLP
Norman Kennedy
Presbyterian Church
Nu-Fab Building Products
Number Ten Architectural
Group
Nutrien
O'Hanlon's Irish Pub
Paradigm Consulting Group
LP
PCL Construction
Management Inc.
Rebellion Brewing Ltd.
Redhead Equipment
Regina Downtown BID
Regina Lakeside Lions Club
Regina Police Service
Royal Lepage Regina Realty
Saskatchewan Federation
of Labour
Saskatchewan Trucking
Association
Continued on next page

SaskTel
SaskTel Pioneers
Schmitty’s Smoked Meats
And Catering BBQ
Schneider's Millwork &
Contractors INC
SGEU Gov't & Gen
Employees Union
Sherwood Co-operative
Association Ltd.

Shordee Services Electrical
Co.
Slinkemo Enterprises
Spriggs Inspections
St. Paul's Cathedral
Stantec Consulting Ltd.
Star Electric (1990) Ltd
SUDS Full Service Car Wash
TCU Financial Group
TD Commercial Banking

The Bannock House North
Central
The Phoenix Group
The Style Academy
Titan Electrical Group Inc
Understand Us
Unifor Local 1-S
Unifor Social Justice Fund
University of Regina
Valhalla Private Capital Inc.

Villains Strength &
Conditioning
Vintage Vinyl
Wheaton Automotive Ltd.
Wheaton Chevrolet Ltd.
Zacaruk Consulting Inc.
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THANK YOU #HereForHer HEROES
In 2021, these monthly
donors supported YWCA
Regina with sustainable
giving all year long. Our
monthly
donors,
or
#HereForHer Heroes, as we
like to call them, raised
$34,437.10 for the women
and families who count on
YWCA.
Alexis Losie
Alison Molaro
Anda Dima
Andrea Seale
Angie Gold
Anne Parker
Ashlee Longmoore
Audrey Creely
Barbara Byers
Bhoomika Dongol
Blake Pollock
Brook Pratt-Longman
Carol Yoner
Cassandra Klassen
Chelsey Berrecloth

Chelsey Lemke
Cheri Moreau
Christie Fessler
Christie McCulloch
Claudia Samayoa
Cory Lemke
Daniel Hunt
Daniella Ponticelli
Danielle Sakundiak
Daveka Howell-Parkes
Deidre Donaldson-Meyer
Diana Adams
Dori Lang
Elaine Ehman
Elan Morgan
Elizabeth Fix
Elizabeth Wise-McNaughton
Ellen Glaze
Emmaline and Allen Warren
Gabrielle Brown
Gayleen Shepherd
Hannah Pearce
Jaime Leonard
Jasmine Farahani
Jenna Ripplinger

Jodi Vaughan
Julia Dima
Katie Boulanger
Keely Tyler
Ken Bartnik
Krista Ball
Lara Bonokoski
Laura Rathgaber
Leah Sharpe
LeeAnn Croft - 1080
Architecture
Leticia Racine
Linda Coomber-Bendtsen
Lindsay Dell
Lisa Renner
Lori Johb
Lynn Thera
Mary Vetter
Melissa Coomber-Bendtsen
Morgan Hunter
Nancy Carlson
Natasha Feld
Nicole Sarauer
Pamela Fisher
Pat Boyes

Randall W. Klassen
Rebecca Seed
Robert Drever
Robyn Hiebert
Samantha Soriano-Hale
Sandra Kelly
Sarah Tkachuk
Sharon Wall
Shirley Matechuck
Shiuly Chakma
Sophie Ferre
Tara Molson
Taylor Paskewitz
Terri Lamb
Tim Switzer
Vanessa Pelletier
Viola Glaze
Warren Schenk
Yoni Benhamou
Zackary Bellegarde
And a special thank you to
every anonymous monthly
donor too! Every dollar makes
a lasting difference for the
work we do.

THANK YOU TO OUR EVENT SPONSORS AND PARTNERS
YWCA's key fundraising events ensure integral funding for our programs and services.
Thank you to these organizations who supported our 2021 events and helped us raise over $150,000:
Access Communications
Affinity Credit Union
1080 Architecture
21 Treats
A1 Rentals
All the Things Handmade
Avana
Balloon Bar
Brain Snacks Co.
Brewed Awakening
Bushwakker Brew Pub
Canada Life
Capital Auto Mall
Cheekie Bath and Body

Core Coffee
Cornwall Centre
Dusyk & Barlow
Evolution Painting
Fat Plant Farm
Good Spirit Kombucha
Hillberg & Berk
HSBC
IG Wealth Management
IKS Media
IQMetrix
Match Candle Co.
Me & You Handmades
Miyosiwin Salon Spa

Mortise & Tenon
Nutrien
O’Hanlons Irish Pub
PCL Construction
The Penny University
Bookstore
Pickle & Bee
Prairie Creek Candles
Queen City Collective
Rawlco Radio
Regina Downtown BID
RunRegina
Sasktel
Schmitty’s Smoked Meats

Sherwood Co-Op
St. Paul’s Cathedral
Stantec Consulting
Strategy Lab
TCU Financial Group
TD Bank Group
The Alternative
The Diplomat
Thrive Juice Co.
University of Regina
Van Houtte
Vintage Vinyl
Western Litho
Wheat Queens and Prairie Things
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FINANCIAL REPORT

GOVERNMENT CONTRACTS:
Correctional Service Canada
Saskatchewan Ministry of Education
Saskatchewan Ministry of Justice
Saskatchewan Ministry of Social
Services

revenue

GRANTS:

58%

23%

11%

8%

Government
Funded Programs:
$7,119,926

Fee for Service:
$2,792,289

Other Grants:
$1,363,765

Fund
Development:
$959,046

TOTAL: $12,235,026

expenditures
54%

22%

14%

Crisis Shelters &
Housing:
$6,643,443

Childcare:
$2,651,894

Support Services &
Social Enterprise:
$1,703,546

5%

5%

Community
Programs:
$628,864

Amortization:
$566,047

TOTAL: $12,193,794
Administration costs as a percentage of total expenses were 9%.
Development costs were 5%.

Canada Summer Jobs
Canadian Women's Foundation
City of Regina
Community Initiatives Fund (CIF)
Emergency Response Fund for
Community Needs at the South
Saskatchewan Community
Foundation
Enough Already
Employment and Social Development
Canada Youth Employment and Skills
Strategy
G. Murray and Edna Forbes
Foundation Fund at the South
Saskatchewan Community
Foundation
Government of SK – Re-open
Saskatchewan Training Subsidy
Investment Readiness Program at the
South Saskatchewan Community
Foundation
Jordan’s Principle – Indigenous
Services Canada
Justice Canada Victims Fund
Leader Post Legacy Fund
RBC Foundation
Reaching Home Strategy
Saskatchewan Health Research
Foundation
Saskatchewan Housing Corporation
Rental Development Program
Saskatchewan Lotteries Trust Fund
Saskatchewan Ministry of Immigration
and Career Training - Training Grant
Saskatchewan Roughriders Football
Club
SaskPower
Smart & Caring Fund at the South
Saskatchewan Community
Foundation
South Saskatchewan Community
Foundation
TD Ready Commitment
The Lorne and Evelyn Johnson
Foundation at the South
Saskatchewan Community
Foundation
United Way Regina
Women and Gender Equality Canada
Women's Shelters Canada
YWCA Canada

our hope & dream
We aspire to a world where communities benefit from the full and equitable
inclusion and advancement of women and families.
The experiences and perspectives of women and families are reflected in all
facets of society.

our aspiration
YWCA Regina is a community voice of and for women. We are a trusted
partner in addressing the most complex community issues faced by women
and our community.

our purpose
YWCA Regina supports women and families in the realization of their full potential to
the benefit of our entire community. We provide childcare, shelter and housing,
community programs, family support programs, and outreach.

our values
respect
Everyone is
deserving of an
equitable
judgement free
environment

inclusion
Everyone has
an equal voice

resiliency
We address
difficult
conversations and
community issues

trust
Our work is done with
integrity and
authenticity to
maintain the trust we
have gained in our
community

encouragement
We meet people and
community where
they are to support
where they want to
be

supporting women and their families since 1910.
YWCA Regina Inc. is accredited under the Imagine Canada Standards Program.
The Standards Program Trustmark is a mark of Imagine Canada used under license
by YWCA Regina Inc.

1940 mcintyre street regina, saskatchewan s4p 2r3
p: 306-525-2141 | e: ywcaregina@ywcaregina.com

